:
b

- * P—



v
4 /

Andhra Mahila Sabha,
Arts & Solence College for Women
(AHONOMOUS) |
O Campus, Hyderabad

-1, Short Title hess rules are called “AMS, Arts &
Sesnces Collegs for Women Gervice Rules, 2011" and are subordinate
6 the Fye laws of Andhra Mahila Sabha, They shall come into force with
efect from the date of the approval by the Governing Body of AMS, Arts
& Goencs Colleges 1or Women.

2. Applicability.  Thess rules shall apply 1o all the unaided, both

: DV_ tsaching and nondsaching employges of AMS, Arls &‘ Science
Colege for Women, ‘
<3, Definitions: in thess rules, unless the context otherwise
requires, the following  expr have the meanings as
| = indicated here under, that is to say, |
- 1. -AMS” means Andhra Mahila Gabha, |
‘ 2. -AMS College means Andhra Ma ila Gabha, Arts & Science College
" T - b for Women N
E o 3 - means uthority competent to make the
E L appontment to the lar post as per these rules
. 4. -Appointment on_contract means appointment on termg mutually
- agresd 10 betwesn the employee pnd the Appointing Autharity.
 — 5. -Adhoc employment means an appointment made for completion of
. a specihied worklproject. ‘
6. Casual employment means an appoiniment on daily wages basis.
Semm 7. - Cantral office: Main Office of Anghra Mahila Sabha |
—_— &. Chalrman / person s Head of the | Goyernin
| 0 Body of this College
9. Definquent means the employea against wh ‘
action Is inttiated under these rulgs, | om, e d:iGCIpHnary
" B e o Women o o by e art o the AV, At &
the authority of this College for dm:?" place as per the orders of
- — miwher by such on suthorlly, | | 9ing the functions entrusted to
P 11. Employes” means WOrket |
‘ aame e mmm:' the { O“'m.d In the establishment
%6 SCIENCE C s establishment of AMS
cger g WHLIBNEL | LuRee e
. Miademice, the college focuses on byl lding ¢ wes.iUueS

.Yn.qu bv offarina

4
ﬂ




. of B

13 Daierning Budy 1 o ) s Su gy sy Y

CG wgs BUIniess 1y B 5 ettt A fprBun Wi SN .

13, HOL. Vess o Gw Gepeeer WY B M_ .
1080 SAL )  f 15 isiucr v, wiwriwite wiay S B P i
GIOON08 o W (v A B (/R ’ |

14. :This Insttution Collegs. mews MAS Srtn & Somres Vs o
for Viormre L

16. enegerrent s B (r ety t sy f SIS bra X -/Af A

« COMYS Yx Vixruen sainrs by 85 (i r sawatnt vy T8

. the Becrelary
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MUE pots & Gomncs Coege for Women
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* the .U Hyderabad after a notification of the

-4 (B)Applo'inti'ng, and disciplinary authority: The Secrjetary.bf AMS
Arts & Science College for Women shall be the Appointing Authority for
all categories of appointments with the approval of the Chairperson also

dis_Cip""aW aqthority for all categories of employees ofIJAMS‘Arts &
Science College for Women |

“(b) Appellate Authorities: The employees can go for an appeal on
the decisions taken by the disciplinary authority first to the
Cha:irman/person of AMS Arts & Science College for Women, then to the
Governing Body and finally to the President AMS. within 30 days of the
[ece?ipt of the ?rders from disciplinary authority in question.

|
-~

. | Classification of Employees: Based| on the nature of duties the
employees are classified into two categories A. Teaching: and B Non-
Tea?hing. | | ,

| —-4'--~A-._Teacring category: - Lectures, and P:art,Time Lectures
! | ! ‘ | |

, -B Non-Teaching category:-. Administrative Ofﬁce,(A.{O),
|| Accountant, Office Assistant Compuyter Programmer Computer
| Assistant, Librarian, Library Assistan;f, i Lab Assistant, Record
} ASs'istan;;s, Attenders, House Keeping Staff.(Ayas) N

|| !

. -emporary Employee is an employee who has been engaged to
work, on temporary basis for a specified pefiad, or to work temporarily jin
a permanent vacancy for a specified periqd; By merely working in a
pe_rman;ent vacancy such an employee cannot claim herself /him'sel!f to

~ be g permanent employee. '

1. -T;he employees are appointed’ on |t mporary basis _ana tII'\eir‘
| performance will be under observation by the Chairpersoh /
| Secretary / Principal. If their perform nEe“ii% not satisfactory they
~ | areliable to be terminated from service Without notice 1R
- 2 -The Management shall appraise the ﬁérfrT]ance of emplc:)ly,eé in
| __l. -ﬁe manner solely decided by the man g;enﬂi_ént and the con,'c[’usiion
of stich "appraisal shall be final and shall be binding ‘on all
| concerned, _ | | L 1
| i i
6. | -Appointment / Promotion: The | { ‘

B Pra emporary teaching | staff
recruited by the duly constituted Selection committee as prescr? eq by

DAPSL vacanc . in the d_aily;ngwg
- et
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-The Selection Committes conslsts of the following members, The
Secrolary & Comsv}/pondnm I8 the appointing authority, The posts are
filled with the fipproval of Chalrman/person,

- ~Secroetary & Correspondent
. Principal |
. =Subject expert nominated by Osmania University
: -Rapmaeniatlﬁm of Osmanla University on the Selection
Committee, /
- =0.U Memboer on Governing Body for the Salection committee
I Thelteaching (.1)0313 exist based on the work load in the particular
subject. The surplus persons working over and above the work
load  will be removed.
Il. TITh Non teaching staff is appointed as per the requirement of the
work load in the college office, |f any found gurplus such pereon
will be removed. |
M. -In case of removal of employees from sgrvice he/she shall be |
giveh one mo);th notice. If employee wants to quit the job he/she

*

O AN

as {o submit one. month notice or to forego pne month salary,

V. -Every employee, at the time of appointment, promotion shall be
iven a written|order-.

V. -All the termg| of appointment, except to the extent specifically
‘mentioned in t ‘ @ appointment letter will be sybject to these Service

Ru-le as mentioned In the manual of AMS Arts & Sclence College
f?r omen, as amended from time to time.

{a -Performance Appraisal:

L.-The marjagement shall appraise and maintain the performance record |
of employ es}periodlcally in the prescribed form t.| ‘This is malntalned

. along with confidential reports, If there are any adverse remarks they |
shall be communicated to the employee, at the earligst, i )
ll) The lemployees, both Teaching and nor teach
office assistants shall maintain self appraisal repo

|

' above the rank of

8. -Record of Age: An Employee is required t
proof of age ' at the time of joining the Serv
documents| such as original School .
) Issued by Jompetent authority, like h

roduce satisfactory

Only authentic |
eaving Certificate, Birth Certificate

ospital wher. mployee was born|

{
‘ 3 |
Ccepted as proof o |

)y any MRO or any other competent authority shal b

" age, -1 "o
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9. -Residelntial Address and Chango of Address: ( Applicable 10
Aided and unaided employees) Every employee shall give his/her
correct postal, local as well as permanent addresses and ln!uphum
number and shall there after intimate in writing in case of any change,
In the absence of such information, the last known address on record
~Wwill "be considered as the address of the employee for all
‘ communications. Any communication required, to be served on the
employee shall either be delivered personally or posted under certificate
of p,'osting. The communication sent by the|office shall be deemed to be
served on the employee if the office sends the same by certificate of
"pos'ing to thejresidential address given by the Employee. |
10. | -Identity Card: Every (both aided and unaided) employee may he
provided with, an identity card or badge |signed by the Princl}:al
.containing all|or any of the following or a })| other particulars that the
Management may deem proper from time to fime, |

]._N méT; 2. Designation; . 4. Local Address 5.,Blood Group; 6., .

Frho?graph of the employee; 7. Date of Appgintment. and 8.signature 0

tre | |

suing Authority , |
u!. Th,!e Identity card is not transferable. ' |

( |

152; 4~ivi‘orlg_ing_ on public holidays: ( plicable to Alded alfld
qnaicr-led' employees)The Management hgs| the right to utilize tJJe

iii. | The employee shall not tamper with th l'fentity Card.

. séwiq:es}of all or any employee to attend the office. or to attend to ar’ly

r —— e
|

wiork outside the office .on any Public holiday declared by the éﬁide.

Sjuch emf loyee shall be eligible for compense tory leave, |

13.. -Fidelity and Security Bond: Employees - (both aided,; é.nd
una;«fled)\deallng with cash, stores and or prJJ ertyiof the establlsﬁﬁieht
|

may be called upon to execute fidelity/security onds. |

S o e

14. -Secrecy Protocol:  (  Applicable |ty Ajded and un
empl_?yefes)No information under their charge, roféssional or othe
pertaining to the office shall be leaked to others. Such an act

considergd to be breach of trust and serious la¢
per service rules., |

)
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18. -Working Hours: (  Applicable to Alded and unaided
employees)The normal working hours of the office are from 10 am to
4:30 pm on all working days. However, as and when needed they
should be prepared to stay back and complete urgent work as
considered necessary. However, attenders and ayahs(House keepifhg
staff) shall report to duty 30mts before the scheduled time and leave the
office 30 minutes after the closing time. In case of requirement the
employees shall attend the office as per the instructions of the
Pn‘ncipal/Secretary. AMS Arts & Science College for Women.

16. -Attendance & Late An employee who does not report for duty
“within 15 minutes of the scheduled time shall be considered as late. If an
employee comes late for more than three days in a month one casual

leave Fhall be deducted from his/her leave hccount for the year. The

habitual late comers will be removed from service.

If the aided employee is habitual late comer the disciplinary action

will be jinitiated according to State Gowt. rules.

without obtaining permission from the Prin
action will be taken on erring employees.

o employee. shall leave the office juﬁné the working hours
ipal, suitable disciplinary

17. -General Service Conditions: ( Applicable to Alded and

unaided employees) Every employee of the

ollege shall, at all time:

aintain absolute integrity, commitment and devotion towards the

work allotted to him/her. )

i -=Does net indulge in any act which is de
the Central Office in general and Arts & Scie
parﬁcul’lsr and unbecoming of an employee of
management reserves the right to take an
violation of this rule.

18. -(é) Holidays: ( Applicable to Ai and
notice specifying the list of Public holidays and
circulated to the employees in the month of J

Pradesh.

! ! uary every year based
on the list of public holidays published by the tovernment of Andhra
|
)
t

iq"uental to the interests of

ce College for Women in
he AMS in general. The
action in the event of

|
| naided employees).A
a¥tional holidays shall be

\ CAUHA 6
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) (b)- Opifon'al

Holidays: The Principal
meeting in the

first week of January every
holidays from the Jist of optional holidays
glving due representation to all the religio
. 19,

~Types of Leave:

A. Casua] Leave

B. Medical Leave

C. Maternity Leave
. Family planning

E. Compensatory Leave
F. E;arned leave,

G. Leave on loss of Pay E
H. Academic leave. |

f\- i) -Casual Leave:
15 days of Casual Leave shall be
cale;'ndar year after completion of 1
new|ly appointed employees shall

leave for the yeay
- to thf subsequent year.

shall be
from the casual leave account for the year.

B)' -Medica'l Leave:

after- icompletion of 1 year service in tH
{is granted on. production of Medical Certific

ii)-Late Attendance: Three times of l{t
treated as one casua| leave and it il

i) 20 days of medical leave, with haf pg

shall convene a goneral staff

year and identify five optional
published by the government

us groups,

A
v

granted to the employees fgr every
year pf service in this office. The

er types of leave at a

shall not be carried forward

e attendance in g month
be accordingly deducted

Y ishall be granted per yeqr
iﬁ College . This leave

registered medical practitioner. Medical lez
educting d

commuted to full pay leave by ¢
from the Medical leave account of

i) -Unutilized Medical Leave for the yea

the employge,

. This leave can be acoy

ale from a qualified and

Ve on half pay can be
uble the number of days

an be carried forward to
ulated to a maximum of

| ARTS & SCIENCE COLLROM
5 FOR WOMEN
" ANDHMRA MAMILA SASHA

Ly e
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ahall he uranted for a period of more [than ;}
days on productiop, of Medioal cortitioate fion a m'munml and 1eg|slo e
' + Howeve, the employees oan avall leave on medion
Period of |eas than 3 days ‘without produaing medioal
This will also he deduoted o the medical leave mun?nnl‘nl‘

ate from a quallfled
al practitioner and is aranted with half pay.

b) The n')atamity leave shall be granted only for two times In the

entire servige to those who do not have more than two living childran,
| The employ‘g;s are eligible for pay for this leave,

l)-Miscarriage: artiage shall be treated
@8 medical leave and the period of such leave she Il be debited to the

Mmedical lea\{e account. It shall be granted on prodiction of a certificate
from a regis red medical practitioner,

D) Famil ‘P\Iann‘lng": The leave for undergding family planning
¥ Operation shall be granted, on production. of a certificate from a quallfied
® Medical practitioner as mentioned below:

& 1) 14 days/to the female employees and 2) 10|~dnya‘to the male
- OMmployees. |

'y The emplayees shall be eligible for this leave +ft‘m completion of 1
wr of service in this College
LE) Leave on Loss of Pay (LOP):  In case df emergency the
£ employee can avail leave on loss of Pay, If he/shg has exhausted all
other types of leave. The grant of Leave on loss o Ray shall be at the
dlscretion of the Chairman / person, - of this College|. The duration of
) lsave on loss of pay shall not exceed one month on any occasion,
b however the ;hairman /' person, this College has the d scration to permit
@Xtension of this leave. The period of leave on lo pay shall not be

IBonsidered as active duty for the purpoge of annual Increments,
BRiculation of service for service-related benefits,

| Earned leave:- After completion of tw
Dllege, an eamed leave for three
Rooumulation for 30 da

f ON production of a Medical Certif
registared medic

O years| af service in this

days per year || admissible with
ys and no encashment Is allgwed. Employeos

e =
“‘l':""‘ﬂ-l .
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| Tf leave shall be obtained from the Secr
oL

— Ll’ (_{, _
can utilize

with ‘ ear_ped leave for '10 days at a time and it cannot be clubbed
any othertypes of |eave. '

®) “Compensatory Leave- when an employee is|officially falleddo -
Work in the college or at any other place by the competent authority,

~the -emplayee s eligible for & compensatory ieave for that day, which
: Ecannot beiaccumulated.

H).- Academic Leave: This leave is for teaching staff of the college ,
working both in Aided and Unaided sections of the college, to atﬁer{d' t'he
Symposium. workshop/ Seminar/ and |other such academic gcﬂw’ues

This leave is granted on the following Tqiﬁons; | |

a) The teacher should have peen officially invited by the

- Drganizers by extending invitation in writing and presenting a pap‘ger. '

b) It is granted once in a semester.

c) It shall not be granted whep there is serious acader;nic or
Teaching staff —related” administrative work - ;

d) 'fl‘his leave is granted without n?ncial liability on the vcoliejge.1

i) ' General Procedure for Availing Leave: The Principal of the,Co;Ilege is
he leave sanctioning authority.. Any| leave above one month the
|Sec'fetaly of the College Sanctions the Ieave for all teaching staff and -
on teaching staff above the rank of pffice assistants and equivalent

n
;Losts. | i

1 1) Under all normal circumstances prior| approval for a\‘}é_i'linigany type
‘ ;I:t ry / Principal of College. Only
nder unforeseen circumstances the |gpplication can bel'.s'ubmitted

11%
——_

————y

- —immediately after availing the leave, the |lemployee shall, howé\’}en'inform

the Principal by telephone or any other +n ans the information regarding
availment of leave. L

4

-2) Leave of any kind cannot be claimed as a matter of rig t. Incase
of emergency the leave requested for coyld be differed or refused. and
the employee availing the leave shall alsp be recalied. I

-3) An employee shall, before proceeding on Jeave in}i\r;ate the

Principal of the College; the leave address / telephone numberand shall
R

| SILA SARHA
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a - Whendiscip

= |
keep him/her : |
furnisheq. Inerca':formed of any change, in the udtjmcau‘pmwmmly
leave/or on ailm ® the employee is leaving the I'mudlluarhﬂp while on
leaving peEMi;*;sjfnt of vacation, shall essentially obtain head quartes
the Office of i n.and intimate in writing his/her outstation address 10
» AMS Arts & Science College for Women
\ Y

4) Leave :
eys»h_all} not be granted to an employee unddr suspension of
Inary proceedings are pending.
nt for duty for a continuous
prior intimation or sanction of

itiated against him/her.

-5)- ’When an employee remains abs?
-,;)garlod of. more than three days, without
€ave, suitable disciplinary action will be i

_6l) ’_'f anyi employee proceeds on leave without getting the leave
sanctioned it will be deemed to be the tase of unauthorized absence

s
and pay shall be deducted for the period of absence.

The Office shall maintain the Movement

-7)  Movement registers:
the ,office during the working

- Register. When the employees go out o
the office and returning to the

| thlurs:fhey spall record the time of leaving

office and the purpose of leaving the office|

-20. Mis;:or;d uct:

-

The term ‘Misconduct’ means and includes the following:
-1.| Insubordination or will full disobedience of the orders of the
superiors. |
-2.| Failure to carry out work in accordance with general or specific
instructions given by the superiors. \
-3.| Habitual late coming to the office and [unauthorized absence lfrom
* | the duty. |
4.| Conviction for any criminal offence inyolving the moral turpitude.
_5.| Unbecoming conduct which brings down the reputation of Andhra
Mahila Sabha, Arts & Science College for Women and AMS as a
'( whole. 1
6. | Causing nuisance in the college/office premises. L 1

Coming to College in a drunken condition. o
hat|this College deems\ It to be

Any act of omission or commission t

8. | _
an act of indiscipline. Where an employee IE involved in the misconduct,
which attracts criminal as well as domestic enquiry, this Collage Is

ti
r( ( Larrtm 0

ewn B
0
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entitled to :
cases, ind:g(;ﬁzed with th‘e domestic enquiry irrespective of the criminal
ently or simultaneously. Where an employee is involved

in crimi =
the du tlynqi{ c'?ge not connected with the employment and not attending i
and shall bs all be deemed that he/she has abscongded from the service = B

e discharged / terminated from the service. v 3 —

L .-21. Procedure for Dealing with the cases off Misconduct: An Y
- _"'emp!‘)‘""e -who is _alleged to have committed an act of misconduct shall i
be given a charge sheet in writing by the Secretary of this College calling ZKE
for a written explanation, giving reasonable time. He / She may also be :
'suspended from service pending further orders depending on the gravity
~ |of the r;nisconduct. The delinquent employee shall give, his/her
explanati?n in writing for the ch'arges[ leveled against him, before the
- |stipulated time. | |

- |-ii.  No domestic enquiry shall however be necessary, in the fpllowing

|

cases: -
1 When the employee has been cgnvjcted by the court of law.
b. E When the charges are admittéd by the employee. |
‘ ' This clause is, however gc>vprned.by the discretiom Eof the
Chairman/Person. -
-—«-iii.T.: Sug:pgnsiovn: a) Pending  cortemplation of disc;iblinary

mployee may be placed under
uiry may be ordered by the
entertained against the order of
g authority may revoke the

| |proceedings for a major offence an

- |suspension from service and an enq

appointing authority. No appeal shall b

sus}pension.' However, the! appointin

|suspension whenever it is deemed fit. R
b) ' The period of suspension shall not|normally exceed 4 months and

- in ?ase the Period of suspension needs to be extended lf?,u;rtber, the
' |appointing authority shall do so by recording the reasons for. the said

extension _ - LT
jc)  The period of suspension after itsrevocation may be treated:

e

(i) as on duty, at the discretion of the managerfhent

- (i) as leave to which the > ployee is eligible or:
(i) as on duty on loss of pay. *- il
R T —
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-22, Departmental En

Disciplinary aqthorlty s
officers of the

quiry or Internal (Domestic) Enquiry: The

hall appoint an Enquiry Officer from amongst the
@®stablishment or any outsider who is not a witness to the
charges alleged against the employee. The employee shall be duly

informed in writing, the date, the time and the place of enquiry. Tt;e B

charge sheete employee shall be given the opportunity tp answer the
charges during —the inquiry or permitied io De defended vy a O
employee worﬁmg in the AMS Arts & Science College for Women,
except the employee who is accused of misconduct in some other case
or a?alnst whom an enquiry is already pendmg No other employee. or

ou’ts' der shall Fe permitted to assist, defend or represent the employee
ijh the domestic enquiry.

" -The enquiry officer shall submit his/he_r-",report to the Disciplijaw
Authority as early as possible.

AR after the enquiry, the employee is found guilty and PUﬂlShme”t
n‘iposed by the Disciplinary Authonty the period of
~suspension shall be treated as absence from duty and he[§he
"shall not be entitled to any wages far such penod , : ! !
i, -If in the enquiry the employee is not found guilty, no’ pumshment
| IS imposed; he/she shall be permitted to report to 1
| ‘immediately and the suspension peqlod shall be treated as| on
| "duty and the salary due to him for the period shall be palq to
| | him !
iif. -If in the enquiry, it is found that the| employee is found gurrty of
| misconduct other than the charges, stated in the charge sheet,
jWthh is against the service rulgs| of AMS Arts & Screpce
rCollege for Women, the managem=nt in its dlscretlon may
' instead of issuing a fresh charge sheet, may amend the ong inal
| charge sheet accordingly and the employee shall- be given
' further opportunity for explaining and defendlng h|mlherself |

- iv. -In awarding the punishment, under these )Rules the Dlsmpllnary
e

| grawty of the mlscpndpct

~ Authority shall take into account tf
+ the previous record of the employ__ee and ’any other extraneously
- or aggravating circumstances that may exist.

l
|
|
!
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-Procedure for Passing Final Orders:

23.

) The domestic enqui shall be based on the evidence
and probabijjti el

: €s of the case.
agree With the findings of the
with the findi

/10 -—___"'® finding; quiry officer, he/she can do so by recordil"lg
r --reasons for: disagreement. The opinion of the Governing Body is final in
H : the matter. .

F"“ b)) A final show cause notice may be issued before awarding the
kf"” penalty, if any. '

24 Penalties: The following penaltiefs may be imposed on the
e employee who is found guilty.

e A| Minor punishments

- Lensuring or issuing warning. |
14 2. l}?ecovery of pecuniary, loss caused tp the AMS Arts & Science
- | 90"696 f?r Women due to employee’s negligence, excegding
. Rs.1,000/- |

- 1

i

3. Stopping of increment without cumulative effect.

2 -B"["Major puhishments |

Stopping of increments with cumulative éffect‘
Withholding of promotion, | -

4.

5. ;
6. | Demoting to a lower grade post. ;
7.  |Discharge from service. -~ 1
8.

~ |Dismissal from service,

25. Procedure for Appeal:
. a) Appeals are allowed both in respect of ‘minor and major
. punishments, ? - |

: ! ,
b) An employee aggrieved by an order of (‘hé—:‘ penalty, may, as saon
8s possible, but within g period of 30 days ‘ '

ppeal to the Appell te
Authority in writing, ?pp pp_ )
. €) The Appel!a!te Authority may suomoto r' ject or consider such
" 8ppealsbased on merits of each case, - ( :
b ’ C ‘1‘(‘— )
‘ | }" S idd .1 . |
p™e (B o5 , COL :"MC'. 13
o R RUPA |
Al L, A SABHRA

awts SOl SN § <) (-1 HY‘

The Disciplinary Authority may or may not’

enquiry officer. In case he/she disagreés
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dZd s Appella?te Authority may consider such appeals and pass
o efsonthemw:thinareasonabbemlenotlatermanﬁomonenmth
date of appeal. ' ‘

-26. Redressal of Grievances: Al complaints relaing to unfsf
treatm‘ent, wrongful application of these Service Rules by the discipinary

“&uthority-shall-be submitted to the appeliate authority as mentonad n
clause 4(b)of these rules.

-27. Superannuation: i ARthough all employees are working in
non permanent temporary vacancies the management extends the
benefit of compulsorily retire on the date of attaining the age of 58 years,
or when he/she is declared medically unfit without any pensionery
benefits. The Principal AMS Arts & Science College for Women shall be
QOYOmlgd by the superannuation rules of the affiliating bodies.

«{l. Tt,e management may, in its discretion to re-employ an e""‘pmee‘
who hgs retired on attaining the age of superannuation, & found
modacalpy fit, on such terms and conditions as may be mutually agresd
up on. The reemployed person shall be treated as temporary employse
and helfshe shall not be entitied to any benefit, allowancss and other
ltltutor)" benefits as applicable to regular employees, except those
expressly mentioned in the letter of appointment. e

«28. Intimation of Service Rules: Copies of these Service Rules shall S
‘be made available to all the employees of AMS Arts & Science College
for Women, in the College office.

«29. Amendments to Service rules All administrative reguiations and
. Instructions related to these Service Rules and all amendments to the
" . pervice rules, issued from time to time, shall be inimated to the
. employees through a notice, under acknowiedgement. i
. Compiled by 1 —
r. K.Lokender Rao Secretary e

e
—_—
——————
PRSI
—————

—— e

e



